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Outward No. Date :
Full Time Teachers (2022-23)

;ro.. Name Designation Subject FuIL‘H?e/
1 Mr. H. G. Dhavle Assistant Professor Marathi Full Time
P Ms. M. T. ladhav Assistant Professor History Full Time
3 Ms. D. K. Shinde Assistant Professor Geography Full Time
4 Ms. M. J. Wankhede Assistant Professor Economics Full Time
5 Mr. N. S. Ghag Assistant Professor Accountancy Full Time
6 Mr. M. H. Pakhar Assistant Professor Commerce Full Time
7 Mr. N. D. Mohite Assistant Professor Mathematics Full Time
8 Ms. A. A. Thakur Assistant Professor Zoology Full Time
9 Ms. D.S. Warange Assistant Professor Botany Full Time
10 Ms. Y. B. Nehete Assistant Professor Botany Full Time
11 Ms. M. U. Lahane Assistant Professor Botany Full Time
12 Mr. P. A. Mhasalkar Assistant Professor Chemistry Full Time
13 Ms. N. M. Mahadik Assistant Professor Chemistry Full Time
14 Ms. P. V. Bhoir Assistant Professor Chemistry Full Time
15 Ms. M. R. Bind Assistant Professor Chemistry Full Time
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Unibersity

of Mumbai

TAAS(CT),
Room hNo. 204
Fort Campus, M.G. Road,

Mumbai — 400 032.

Ref. No.: TAAS(CT)/IS/IECD/SA/2017-18/23846

To,

The President,

M.B. More Foundation,
Moare Vasahat,

Dhatav, Roha,

Dist. Raigad — 402 116.

Sir,

Date : | 2-/03/2018

Please refer to your letter No. 732/2017-18, dated 20" November, 2017, received to

the University on 30" November, 2017, forwarding therewith the reports of appointments

of the following teachers in their respective subjects in the college for consideration of the

University.
Sr, Name of the teacher Nature of appointment reported and period for ’
No _which appointment is to be approved
Full-time Assistant Professor in Marathi from

1. | Shri Hanmant Govind Dhavle

01/06/2017 {Open to Open)

2. | Shri Prasanna A. Mhasalkar

Full-time Assistant Professor in Chemistry from
01/06/2017 (Open to Open)

3. | Smt. Nirmal Anant Thorat

Librarian from 1§1_June, 2017 (Open to Open) /

in this connection, | am directed to inform you that the appointments mentioned at

Sr. Nos. 1 to 3 have been approved on regular basis by the University as mentioned

against

each of them for

the

respective post as per University Circular

No. CONCOL/TAU/MO, dated 19" March, 2013.

Further, you are requested to communicate the above decision to the teachers

e
R S R

med in writing as per S.109-C alongwith the copy of this letter.

Pizase note that if any discrepancy is found in this approval, the University resanves

the right to withdraw the approval at any time.
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Phone No.- 022-6832 0050/90
Email-concolsection@gmail.com

Room No. 204 & 205
Fort Campus, M.G. Road,
Mumbai — 400 032.

t.
Ref. No.: CTAU/IS/ECD/2021-22/6868 ] § 4§ Daler 5” October, 2022

To
Jhe President,
M. B. More Foundation's
Arts, Commerce & Science Women College,
More Vasahat, Dhatav,
Taiuka - Roha,
Dist. Raigad — 402 116.

Sir/fMadam,

Please refer to your letter No. 817/2021 dated 2" September, 2021,
forwarding therewith the seven page report for appointment of Shri Naresh
Sakharam Ghag as Assistant Professor {Open) in the subject of Accountancy
[Un-aided] w.e.f. 15t October, 2020 in your Arts, Commerce & Science Women
College, Roha for consideration of the University.

In this connection, | am directed to inferm you that the appointment of
Shri Naresh Sakharam Ghag as Assistant Professor (Open) in the subject of
Accountancy [Unaided] has been approved by the University on regular basis in
your above mentioned college w.e.f. 1t October, 2020 as per the University Circular
No. TAAS (CT)/ICD/2018-19/1241 dated 26™ March, 2019.

Further, you are requested to communicate the above decision to the teacher
concerned in writing as per S.109-C alongwith the copy of this letter.

Please note that if any discrepancy is found in this approval, the University
reserves the right to withdraw the approval at any time.

. A

AAqueel
Deputy Registrar
College Teachers Approval Unit

College Teachers Approval Unit
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To,

Ms. Madhuri Tukaram Jadhav
At. Madhli Colony Road, Kolad.
Tal. Roha, Dist. Raigad.

ORDER OF APPOINTMENT

Dear Madam,

It is hereby pleased to inform you that you have been appointed to the post of
Assistant Professor (Full Time) at M. B. More Foundation’s Arts, Commerce & Science
Women College, Dhatav, Roha with effect from 1% June 2022 in the pay scale offered and
finalised in front of hiring committee during interview session. No other allowances expect
this salary are admissible to this pay scale.

The terms and conditions for your appointed are as follows —

i.  The appointment is a temporary and no terminal benefits of any kind expect Gratuity
are attached to it.

ii.  You will be on probation from June 2022 to April 2023

1. During the probation period, your services are liable to be terminated without any
notice or assigning any reason thereof. The probation period may be extended.

iv.  On successful completion of probation period of one year, extended probation period
can be granted as and when the vacancy arises in that particular post. After
conformation, your services can be terminated by the College Development
Committee (CDC) by giving one month’s notice or one month’s pay in lieu thereof.
Similarly in case you wish to leave during mentioned probation period, CDC would
not allow issuance of salary certificate, experience certificate, one month’s pay etc.

v.  As regard your duties and responsibilities, you will be required to follow the college
standing order as amended from time to time.



Vi.
VIi.

ii.

1il.

1v.

(!

You will have to adjust the workload of Women Degree College of our trust.

Normal working days shall be six days per week and one day paid holiday per week
and working shall be 6 hours per day.

Any type of misbehaviour with students is not acceptable and an employee found with
such will be dismissed without any notice.

You will strictly work only for this institution and will not take up any job anywhere
during duty hours, failing which you will be held guilty of misconduct and breach of
trust, resulting in dismissal from services.

It is troublesome for a teacher to use IT tools in class for teaching if he doesn’t
acquired skills in computer operation/ applications. So it is mandatory to pass MSCIT
eXamination authorised by Maharashtra State Board of Technical Education
(MSBTE).

In view to attain sustainable growth of yours and in turn of the institute, you should
grow professionally, demonstrate willingness to improve qualification during
probation period.

You should work during the probation period for the betterment and growth of
himself, institute and our management.

PRESIDENT ~

M. B. MORE FOUNDATION

MORE VASAHAT, DHATAV
ROHA - RAIGAD.
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To,

Ms. Darshana Kusha Shinde

At. Are Budruk, Post. Khargaon,
Tal. Roha, Dist. Raigad.

ORDER OF APPOINTMENT

Dear Madam,

It is hereby pleased to inform you that you have been appointed to the post of
Assistant Professor (Full Time) at M. B. More Foundation’s Arts, Commerce & Science
Women College, Dhatav, Roha with effect from 15t June 2022 in the pay scale offered and
finalised in front of hiring committee during interview session. No other allowances expect
this salary are admissible to this pay scale.

The terms and conditions for your appointed are as follows —

1. The appointment is a temporary and no terminal benefits of any kind expect Gratuity
are attached to it.

1i.  You will be on probation from June 2022 to April 2023

iii.  During the probation period, your services are liable to be terminated without any
notice or assi gning any reason thereof. The probation period may be extended.

iv.  On successful completion of probation petiod of one year, extended probation period
can be granted as and when the vacancy arises in that particular post. After
conformation, your services can be terminated by the College Development
Committee (CDC) by giving one month’s notice or one month’s pay in lieu thereof,
Similarly in case you wish to leave during mentioned probation period, CDC would
not allow issuance of salary certificate, experience certificate, one month’s pay etc.

v.  Asregard your duties and responsibilities, you will be required to follow the college
standing order as amended from time to time.
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You will have to adjust the workload of Women Degree College of our trust.

Normal working days shall be six days per week and one day paid holiday per week
and working shall be 6 hours per day.

Any type of misbehaviour with students is not acceptable and an employee found with
such will be dismissed without any notice.

You will strictly work only for this institution and will not take up any job anywhere
during duty hours, failing which you will be held guilty of misconduct and breach of
trust, resulting in dismissal from services.

It is troublesome for a teacher to use IT tools in class for teaching if he doesn’t
acquired skills in computer operation/ applications. So it is mandatory to pass MSCIT
examination authorised by Maharashtra State Board of Technical Education
(MSBTE).

In view to attain sustainable growth of yours and in turn of the institute, you should
grow professionally, demonstrate willingness to improve qualification during
probation period.

You should work during the probation period for the betterment and growth of
himself, institute and our management.

gyt

PRESIDENT
M. B. MORE FOUNDATION
MORE VASAHAT, DHATAV
ROHA - RAIGAD.
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To,

Ms. Mayuri Jayprakash Wankhede
At. Post. Varse,

Tal. Roha, Dist. Raigad.

ORDER OF APPOINTMENT

Dear Madam,

It is hereby pleased to inform you that you have been appointed to the post of
Assistant Professor (Full Time) at M. B. More Foundation’s Arts, Commerce & Science
Women College, Dhatav, Roha with effect from 1% June 2022 in the pay scale offered and
finalised in front of hiring committee during interview session. No other allowances expect
this salary are admissible to this pay scale.

The terms and conditions for your appointed are as follows —

i.  The appointment is a temporary and no terminal benefits of any kind expect Gratuity
are attached to it.

ii.  You will be on probation from June 2022 to April 2023

iii.  During the probation period, your services are liable to be terminated without any
notice or assigning any reason thereof. The probation period may be extended.

iv.  On successful completion of probation period of one year, extended probation period
can be granted as and when the vacancy arises in that particular. post. After
conformation, your services can be terminated by the College Development
Committee (CDC) by giving one month’s notice or one month’s pay in lieu thereof.
Similarly in case you wish to leave during mentioned probation period, CDC would
not allow issuance of salary certificate, experience certificate, one month’s pay etc.

v.  Asregard your duties and responsibilities, you will be required to follow the college
standing order as amended from time to time.
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iv.

You will have to adjust the workload of Women Degree College of our trust.

Normal working days shall be six days per week and one day paid holiday per week
and working shall be 6 hours per day.

Any type of misbehaviour with students is not acceptable and an employee found with
such will be dismissed without any notice.

You will strictly work only for this institution and will not take up any job anywhere
during duty hours, failing which you will be held guilty of misconduct and breach of
trust, resulting in dismissal from services.

It is troublesome for a teacher to use IT tools in class for teaching if he doesn’t
acquired skills in computer operation/ applications. So it is mandatory to pass MSCIT
examination authorised by Maharashtra State Board of Technical Education
(MSBTE).

In view to attain sustainable growth of yours and in turn of the institute, you should
grow professionally, demonstrate willingness to improve qualification during
probation period.

You should work during the probation period for the betterment and growth of
himself, institute and our management.

 PRESIDENT
M. B. MOR OUNDATION

[0 5o | | MORE VASAHAT, DHATAV
L VAN Al ROHA - RAIGAD.
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To,

Mr. Mayur Harichandra Pakhar
At. Are Khurd, Post. Khargaon,
Tal. Roha, Dist. Raigad.

ORDER OF APPOINTMENT

Dear Sir,

It is hereby pleased to inform you that you have been appointed to the post of
Assistant Professor (Full Time) at M. B. More Foundation’s Arts, Commerce & Science
Women College, Dhatav, Roha with effect from 1% June 2022 in the pay scale offered and
finalised in front of hiring committee during interview session. No other allowances expect
this salary are admissible to this pay scale.

The terms and conditions for your appointed are as follows —

i.  The appointment is a temporary and no terminal benefits of any kind expect Gratuity
are attached to it.

ii.  You will be on probation from June 2022 to April 2023

iii. During the probation period, your services are liable to be terminated without any
notice or assigning any reason thereof. The probation period may be extended.

iv.  On successful completion of probation period of one year, extended probation period
can be granted as and when the vacancy arises in that particular post. After
conformation, your services can be terminated by the College Development
Committee (CDC) by giving one month’s notice or one month’s pay in lieu thereof.
Similarly in case you wish to leave during mentioned probation period, CDC would
not allow issuance of salary certificate, experience certificate, one month’s pay etc.

v.  As regard your duties and responsibilities, you will be required to follow the college
standing order as amended from time to time.
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iv.

You will have to adjust the workload of Women Degree College of our trust.

Normal working days shall be six days per week and one day paid holiday per week
and working shall be 6 hours per day.

Any type of misbehaviour with students is not acceptable and an employee found with
such will be dismissed without any notice.

You will strictly work only for this institution and will not take up any job anywhere
during duty hours, failing which you will be held guilty of misconduct and breach of
trust, resulting in dismissal from services.

It is troublesome for a teacher to use IT tools in class for teaching if he doesn’t
acquired skills in computer operation/ applications. So it is mandatory to pass MSCIT
examination authorised by Maharashtra State Board of Technical Education
(MSBTE).

In view to attain sustainable growth of yours and in turn of the institute, you should
grow professionally, demonstrate willingness to improve qualification during
probation period.

You should work during the probation period for the betterment and growth of
himself, institute and our management.

QN\I\J\/‘-
PRESIDENT

M. B. MORE F'OUNDA’;‘iON

MORE VASAHAT, DHATAV
ROHA - RAIGAD.
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To,

Mr. Nitesh Damodar Mohite
At. Chatrapati Shivaji Vasahat,
Varse, Post. Varse

Tal. Roha, Dist. Raigad.

ORDER OF APPOINTMENT

Dear Sir,

It is hereby pleased to inform you that you have been appointed to the post of
Assistant Professor (Full Time) at M. B. More Foundation’s Arts, Commerce & Science
Women College, Dhatav, Roha with effect from 1% June 2022 in the pay scale offered and
finalised in front of hiring committee during interview session. No other allowances expect
this salary are admissible to this pay scale.

The terms and conditions for your appointed are as follows —

i.  The appointment is a temporary and no terminal benefits of any kind expect Gratuity
are attached to it.

ii.  You will be on probation from June 2022 to April 2023

1. During the probation period, your services are liable to be terminated without any
notice or assigning any reason thereof. The probation period may be extended.

iv.  On successful completion of probation period of one year, extended probation period
can be granted as and when the vacancy arises in that particular post. After
conformation, your services can be terminated by the College Development
Committee (CDC) by giving one month’s notice or one month’s pay in lieu thereof.
Similarly in case you wish to leave during mentioned probation period, CDC would
not allow issuance of salary certificate, experience certificate, one month’s pay etc.

v.  Asregard your duties and responsibilities, you will be required to follow the college
standing order as amended from time to time.



V1.
Vii.

ii.

iii.

iv.

You will have to adjust the workload of Women Degree College of our trust.

Normal working days shall be six days per week and one day paid holiday per week
and working shall be 6 hours per day.

Any type of misbehaviour with students is not acceptable and an employee found with
such will be dismissed without any notice.

You will strictly work only for this institution and will not take up any job anywhere
during duty hours, failing which you will be held guilty of misconduct and breach of
trust, resulting in dismissal from services.

It is troublesome for a teacher to use IT tools in class for teaching if he doesn’t
acquired skills in computer operation/ applications. So it is mandatory to pass MSCIT
examination authorised by Maharashtra State Board of Technical Education
(MSBTE).

In view to attain sustainable growth of yours and in turn of the institute, you should
grow professionally, demonstrate willingness to improve qualification during
probation period.

You should work during the probation period for the betterment and growth of
himself, institute and our management.

M. B. MORE FOUNDATION

/ASAHAT, DHATAV
ROHA - RAIGAD.
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Te;

Ms. Akshata Anant Thakur
At. Pale Budruk, Post. Kolad,
Tal. Roha, Dist. Raigad.

ORDER OF APPOINTMENT

Dear Madam,

It is hereby pleased to inform you that you have been appointed to the post of
Assistant Professor (Full Time) at M. B. More Foundation’s Arts, Commerce & Science
Women College, Dhatav, Roha with effect from 1% June 2022 in the pay scale offered and
finalised in front of hiring committee during interview session. No other allowances expect
this salary are admissible to this pay scale.

The terms and conditions for your appointed are as follows —

i.  The appointment is a temporary and no terminal benefits of any kind expect Gratuity
are attached to it.

ii.  You will be on probation from June 2022 to April 2023

iii.  During the probation period, your services are liable to be terminated without any
notice or assigning any reason thereof. The probation period may be extended.

iv.  On successful completion of probation period of one year, extended probation period
can be granted as and when the vacancy arises in that particular post. After
conformation, your services can be terminated by the College Development
Committee (CDC) by giving one month’s notice or one month’s pay in lieu thereof,
Similarly in case you wish to leave during mentioned probation period, CDC would
not allow issuance of salary certificate, experience certificate, one month’s pay etc.

v.  As regard your duties and responsibilities, you will be required to follow the college
standing order as amended from time to time.



il.

1.

iv.

V.

V1.
Vil.

You will have to adjust the workload of Women Degree College of our trust.

Normal working days shall be six days per week and one day paid holiday per week
and working shall be 6 hours per day.

Any type of misbehaviour with students is not acceptable and an employee found with
such will be dismissed without any notice.

You will strictly work only for this institution and will not take up any job anywhere
during duty hours, failing which you will be held guilty of misconduct and breach of
trust, resulting in dismissal from services.

It is troublesome for a teacher to use IT tools in class for teaching if he doesn’t
acquired skills in computer operation/ applications. So it is mandatory to pass MSCIT
examination authorised by Maharashtra State Board of Technical Education
(MSBTE).

In view to attain sustainable growth of yours and in turn of the institute, you should -
grow professionally, demonstrate willingness to improve qualification during
probation period.

You should work during the probation period for the betterment and growth of
himself, institute and our management.
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To,

Ms. Dipali Sameer Warange
At. Roth Budruk, Post. Dhatav,
Tal. Roha, Dist. Raigad.

ORDER OF APPOINTMENT

Dear Madam,

It is hereby pleased to inform you that you have been appointed to the post of
Assistant Professor (Full Time) at M. B. More Foundation’s Arts, Commerce & Science
Women College, Dhatav, Roha with effect from 1% June 2022 in the pay scale offered and
finalised in front of hiring committee during interview session. No other allowances expect
this salary are admissible to this pay scale.

The terms and conditions for your appointed are as follows —

1. The appointment is a temporary and no terminal benefits of any kind expect Gratuity
are attached to it.

ii.  You will be on probation from June 2022 to April 2023

iii.  During the probation period, your services are liable to be terminated without any
notice or assigning any reason thereof, The probation period may be extended.

iv.  On successful completion of probation period of one year, extended probation period
can be granted as and when the vacancy arises in that particular post. After
conformation, your services can be terminated by the College Development
Committee (CDC) by giving one month’s notice or one month’s pay in lieu thereof.
Similarly in case you wish to leave during mentioned probation period, CDC would
not allow issuance of salary certificate, experience certificate, one month’s pay etc.

v.  Asregard your duties and responsibilities, you will be required to follow the college
standing order as amended from time to time.



V1.
Vii.

11.

iii.

1v.

You will have to adjust the workload of Women Degree College of our trust.

Normal working days shall be six days per week and one day paid holiday per week
and working shall be 6 hours per day.

Any type of misbehaviour with students is not acceptable and an employee found with
such will be dismissed without any notice.

You will strictly work only for this institution and will not take up any job anywhere
during duty hours, failing which you will be held guilty of misconduct and breach of
trust, resulting in dismissal from services.

It is troublesome for a teacher to use IT tools in class for teaching if he doesn’t
acquired skills in computer operation/ applications. So it is mandatory to pass MSCIT
examination authorised by Maharashtra State Board of Technical Education
(MSBTE).

In view to attain sustainable growth of yours and in turn of the institute, you should
grow professionally, demonstrate willingness to improve qualification during
probation period.

You should work during the probation period for the betterment and growth of
himself, institute and our management.
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To,

Ms. Yogita Bhagwan Nehete

At. Block No. 02, Niltosh Apt.,
o Bhuvaneshwar, Post. Varse,

Tal. Roha, Dist. Raigad.

ORDER OF APPOINTMENT

Dear Madam,

It is hereby pleased to inform you that you have been appointed to the post of
Assistant Professor (Full Time) at M. B. More Foundation’s Arts, Commerce & Science
Women College, Dhatav, Roha with effect from 1% June 2022 in the pay scale offered and
finalised in front of hiring committee during interview session. No other allowances expect
this salary are admissible to this pay scale.

The terms and conditions for your appointed are as follows —

i.  The appointment is a temporary and no terminal benefits of any kind expect Gratuity
are attached to it.

1. You will be on probation from June 2022 to April 2023

iii.  During the probation period, your services are liable to be terminated without any
notice or assigning any reason thereof. The probation period may be extended.

iv.  On successful completion of probation period of one year, extended probation period
can be granted as and when the vacancy arises in that particular post. After
conformation, your services can be terminated by the College Development
Committee (CDC) by giving one month’s notice or one month’s pay in lieu thereof.
Similarly in case you wish to leave during mentioned probation period, CDC would
not allow issuance of salary certificate, experience certificate, one month’s pay etc.

V. As regard your duties and responsibilities, you will be required to follow the college
standing order as amended from time to time.



vi.
vii.

il.
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You will have to adjust the workload of Women Degree College of our trust,

Normal working days shall be six days per week and one day paid holiday per week
and working shall be 6 hours per day.

Any type of misbehaviour with students is not acceptable and an employee found with
such will be dismissed without any notice.

You will strictly work only for this institution and will not take up any job anywhere
during duty hours, failing which you will be held guilty of misconduct and breach of
trust, resulting in dismissal from services.

It is troublesome for a teacher to use IT tools in class for teaching if he doesn’t
acquired skills in computer operation/ applications. So it is mandatory to pass MSCIT
examination authorised by Maharashtra State Board of Technical Education
(MSBTE).

In view to attain sustainable growth of yours and in turn of the institute, you should
grow professionally, demonstrate willingness to improve qualification during
probation period.

You should work during the probation period for the betterment and growth of
himself, institute and our management.

@Q\N i
PRESIDENT
M. B MORE FC }UNDATION
MORE vA SAHAT. D HATAV
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To,

Ms. Mayuri Uddhav Lahane
At.Varasgaon, Post. Kolad
Tal. Roha, Dist. Raigad.

ORDER OF APPOINTMENT

Dear Madam,

It is hereby pleased to inform you that you have been appointed to the post of
Assistant Professor (Full Time) at M. B. More Foundation’s Arts, Commerce & Science
Women College, Dhatav, Roha with effect from 1% June 2022 in the pay scale offered and
finalised in front of hiring committee during interview session. No other allowances expect
this salary are admissible to this pay scale.

The terms and conditions for your appointed are as follows —

i.  The appointment is a temporary and no terminal benefits of any kind expect Gratuity
are attached to it.

1.  You will be on probation from June 2022 to April 2023

iii.  During the probation period, your services are liable to be terminated without any
notice or assigning any reason thereof. The probation period may be extended.

iv.  On successful completion of probation period of one year, extended probation period
can be granted as and when the vacancy arises in that particular post. After
conformation, your services can be terminated by the College Development
Committee (CDC) by giving one month’s notice or one month’s pay in lieu thereof.
Similarly in case you wish to leave during mentioned probation period, CDC would
not allow issuance of salary certificate, experience certificate, one month’s pay etc.

v.  Asregard your duties and responsibilities, you will be required to follow the college
standing order as amended from time to time,



V1.
Vii.
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ii.

1v.

You will have to adjust the workload of Women Degree College of our trust.

Normal working days shall be six days per week and one day paid holiday per week
and working shall be 6 hours per day.

Any type of misbehaviour with students is not acceptable and an employee found with
such will be dismissed without any notice.

You will strictly work only for this institution and will not take up any job anywhere
during duty hours, failing which you will be held guilty of misconduct and breach of
trust, resulting in dismissal from services.

It is troublesome for a teacher to use IT tools in class for teaching if he doesn’t
acquired skills in computer operation/ applications. So it is mandatory to pass MSCIT
examination authorised by Maharashtra State Board of Technical Education
(MSBTE).

In view to attain sustainable growth of yours and in turn of the institute, you should
grow professionally, demonstrate willingness to improve qualification during
probation period.

You should work during the probation period for the betterment and growth of
himself, institute and our management.
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Tos
Ms. Nikita Mangesh Mahadik
At. Morya Appt. Aadarsh Nagar,
Post. Varse,

Tal. Roha, Dist. Raigad.

ORDER OF APPOINTMENT

Dear Madam,

It is hereby pleased to inform you that you have been appointed to the post of
Assistant Professor (Full Time) at M. B. More Foundation’s Arts, Commerce & Science
Women College, Dhatav, Roha with effect from 1% June 2022 in the pay scale offered and
finalised in front of hiring committee during interview session. No other allowances expect
this salary are admissible to this pay scale.

The terms and conditions for your appointed are as follows —

i. The appointmeht is a temporary and no terminal benefits of any kind expect Gratuity
are attached to it.

1. You will be on probation from June 2022 to April 2023

i.  During the probation period, your services are liable to be terminated without any
notice or assigning any reason thereof. The probation period may be extended.

iv.  On successful completion of probation period of one year, extended probation period
can be granted as and when the vacancy arises in that particular post. After
conformation, your services can be terminated by the College Development
Committee (CDC) by giving one month’s notice or one month’s pay in lieu thereof.
Similarly in case you wish to leave during mentioned probation period, CDC would
not allow issuance of salary certificate, experience certificate, one month’s pay etc.

v.  Asregard your duties and responsibilities, you will be required to follow the college
standing order as amended from time to time.
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You will have to adjust the workload of Women Degree College of our trust.

Normal working days shall be six days per week and one day paid holiday per week
and working shall be 6 hours per day.

Any type of misbehaviour with students is not acceptable and an employee found with
such will be dismissed without any notice.

You will strictly work only for this institution and will not take up any job anywhere
during duty hours, failing which you will be held guilty of misconduct and breach of
trust, resulting in dismissal from services.

It is troublesome for a teacher to use IT tools in class for teaching if he doesn’t
acquired skills in computer operation/ applications. So it is mandatory to pass MSCIT
examination authorised by Maharashtra State Board of Technical Education
(MSBTE).

In view to attain sustainable growth of yours and in turn of the institute, you should
grow professionally, demonstrate willingness to improve qualification during
probation period.

You should work during the probation period for the betterment and growth of
himself, institute and our management.

PRESIDENT
M. B. MORE FOUNDATION
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To,

Ms. Pratima Vaibhav Bhoir

At. Vagheshwar Vaibhav, Shrikrishna Nagar,
Bhuvaneshwar, Post. Varse,

Tal. Roha, Dist. Raigad.

ORDER OF APPOINTMENT

Dear Madam,

It is hereby pleased to inform you that you have been appointed to the post of
Assistant Professor (Full Time) at M. B. More Foundation’s Arts, Commerce & Science
Women College, Dhatav, Roha with effect from 15t June 2022 in the pay scale offered and
finalised in front of hiring committee during interview session. No other allowances expect
this salary are admissible to this pay scale.

The terms and conditions for your appointed are as follows —

1. The appointment is a temporary and no terminal benefits of any kind expect Gratuity
are attached to it.

ii.  You will be on probation from June 2022 to April 2023

iii.  During the probation period, your services are liable to be terminated without any
notice or assigning any reason thereof. The probation period may be extended.

iv.  On successful completion of probation period of one year, extended probation period
can be granted as and when the vacancy arises in that particular post. After
conformation, your services can be terminated by the College Development
Committee (CDC) by giving one month’s notice or one month’s pay in lieu thereof.
Similarly in case you wish to leave during mentioned probation period, CDC would
not allow issuance of salary certificate, experience certificate, one month’s pay etc.

V. As regard your duties and responsibilities, you will be required to follow the college
standing order as amended from time to time.
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You will have to adjust the workload of Women Degree College of our trust.

Normal working days shall be six days per week and one day paid holiday per week
and working shall be 6 hours per day.

Any type of misbehaviour with students is not acceptable and an employee found with
such will be dismissed without any notice.

You will strictly work only for this institution and will not take up any job anywhere
during duty hours, failing which you will be held guilty of misconduct and breach of
trust, resulting in dismissal from services.

It is troublesome for a teacher to use IT tools in class for teaching if he doesn’t
acquired skills in computer operation/ applications. So it is mandatory to pass MSCIT
examination authorised by Maharashtra State Board of Technical Education
(MSBTE).

In view to attain sustainable growth of yours and in turn of the institute, you should
grow professionally, demonstrate willingness to improve qualification during
probation period.

You should work during the probation period for the betterment and growth of
himself, institute and our management.
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To,

Ms. Mamta Ramnagina Bind
At. More Vasahat, Post. Dhatav,
Tal. Roha, Dist. Raigad.

ORDER OF APPOINTMENT

Dear Madam,

It is hereby pleased to inform you that you have been appointed to the post of
Assistant Professor (Full Time) at M. B. More Foundation’s Arts, Commerce & Science
Women College, Dhatav, Roha with effect from 1% June 2022 in the pay scale offered and
finalised in front of hiring committee during interview session. No other allowances expect
this salary are admissible to this pay scale.

The terms and conditions for your appointed are as follows —

i.  The appointment is a temporary and no terminal benefits of any kind expect Gratuity
are attached to it.

1. You will be on probation from June 2022 to April 2023

iii.  During the probation period, your services are liable to be terminated without any
notice or assigning any reason thereof. The probation period may be extended.

iv.  On successful completion of probation period of one year, extended probation period
can be granted as and when the vacancy arises in that particular post. After
conformation, your services can be terminated by the College Development
Committee (CDC) by giving one month’s notice or one month’s pay in lieu thereof.
Similarly in case you wish to leave during mentioned probation period, CDC would
not allow issuance of salary certificate, experience certificate, one month’s pay etc.

v.  Asregard your duties and responsibilities, you will be required to follow the college
standing order as amended from time to time.



vi.
Vii.

il.

1ii.

1v.

You will have to adjust the workload of Women Degree College of our trust.

Normal working days shall be six days per week and one day paid holiday per week
and working shall be 6 hours per day.

Any type of misbehaviour with students is not acceptable and an employee found with
such will be dismissed without any notice.

You will strictly work only for this institution and will not take up any job anywhere
during duty hours, failing which you will be held guilty of misconduct and breach of
trust, resulting in dismissal from services.

It is troublesome for a teacher to use IT tools in class for teaching if he doesn’t
acquired skills in computer operation/ applications. So it is mandatory to pass MSCIT
examination authorised by Maharashtra State Board of Technical Education
(MSBTE).

In view to attain sustainable growth of yours and in turn of the institute, you should
grow professionally, demonstrate willingness to improve qualification during
probation period.

You should work during the probation period for the betterment and growth of
himself, institute and our management.
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